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Key takeaways:

You can get Medicare coverage if you’re still working.

If you or your spouse work for a large employer that provides insurance, you can often
put off enrollment without penalty.

If you work for a company that has fewer than 20 employees, you must sign up for
Medicare as soon as you are eligible.

Enrolling in Medicare could be a good option if your current workplace coverage doesn’t
meet your needs or if you think secondary coverage would be helpful.
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Increasingly, workers are staying on the job well past their 65th birthday instead of retiring.
Figures from the Bureau of Labor Statistics show that by 2026, roughly 1 of every 3 people
ages 65 to 74 will still be working. If you have an upcoming birthday that will put you in that
group, you have some important decisions to make about Medicare. In this article, we’ll walk
you through the main points to consider.

What factors affect your Medicare enrollment status
if you are working?
Medicare is the federal health insurance program that covers people age 65 and older as
well as some younger people with disabilities or specific health conditions. If you’re still
working at 65 and covered by your employer plan, several factors will affect your Medicare
enrollment status:

The size of your employer: If your company has fewer than 20 employees, you’ll need to
sign up for Medicare during your initial enrollment period.

Whether you have spousal coverage: If you get insurance through your spouse’s
employer, the same employer-size rule applies.

The quality of your drug coverage: If your health insurance doesn’t include “creditable
drug coverage,” as defined by Medicare, you’ll need to purchase a stand-alone drug plan
that meets those standards. Going without this level of prescription drug coverage for
more than a few months will cause Medicare to charge you a late enrollment penalty on
top of your Part D premium after you sign up.

Is Medicare enrollment required for people who are
still working?
It depends. As mentioned above, if you work for a company with fewer than 20 people, you’ll
be expected to sign up for Medicare (including Part D) as soon as your initial enrollment
period rolls around. That period begins 3 months before your 65th birthday and continues for
3 months after the month you turn 65. You won’t be allowed to combine your Medicare plan
with your existing job coverage. 

If your employer has more than 20 workers, however, you can delay enrollment until you
leave your job or no longer have coverage. As soon as one of those events occurs, you’ll
enter Medicare’s 8-month special enrollment period. 

By contrast, if you stay on the job, you have two options: You can drop your insurance and
go with Medicare alone, or you can sign up for Medicare and have dual coverage. In the
latter case, your workplace policy would be your primary insurance and Medicare would be
the secondary payer.

If you’re not working but your spouse still is, you can defer Medicare if you meet both of
these conditions:

Your spouse works for a company that has more than 20 employees.

You are covered by your spouse’s insurance plan. 

Deferring may be the right choice for you if you like your spouse’s plan and are comfortable
with the costs. Just keep in mind that, when you do decide to sign up for Medicare, you’ll
need to do so during the 8-month special enrollment window.

What are the benefits of getting Medicare while I am
working?
If you’re unhappy with your current insurance, you might prefer the Medicare coverage. For
example, your private health insurance may restrict you to a small network of doctors, while
99% of nonpediatric physicians accept Medicare. Switching to Medicare may also save you
money on out-of-pocket costs versus your existing plan. 

Even if you like your current insurance, you can enroll in Medicare as well. If you work for a
large employer, Medicare would typically be your secondary policy. 

There’s little downside to enrolling in Part A. It covers hospital stays and skilled nursing care
once you’ve paid the deductible ^$1,484 in 2021`, and it’s premium-free to anyone who
worked for at least 40 quarters in Medicare-covered employment.

What are the drawbacks of getting Medicare while
still working?
While Medicare Part A is free, Medicare Part B — which covers doctor visits and outpatient
medical supplies — requires you to pay a monthly premium (in 2021, the premium is $148.50
per month for most enrollees; high earners may pay more). If you keep your existing
insurance, you could end up paying premiums for two policies, which could get expensive. 

Also, having two insurance policies can be confusing and possibly lead to billing
complications. You and your doctor would have to keep track of which plan is primary and
which is secondary. 

Finally, if you have a high-deductible health plan through your employer, you may no longer
be eligible to contribute to a health savings account once you enroll in Medicare. 

What happens if I decline Medicare coverage? 

If you work for an employer with more than 20 employees and get insurance through that
employer, you can decline Medicare with no penalty, as long as you sign up during your
special enrollment period later on. 

If you don’t have employer-based insurance, or your employer has fewer than 20 employees,
declining Medicare now means you’ll end up paying higher premiums each month when you
do finally enroll: 

People who have to pay for Part A will see their premiums go up 10%.

For Part B, premiums go up 10% for every 12 months that you don’t sign up.

The penalties for signing up late for Part D reflect a complicated formula based on the
amount of time you went without insurance and the national base beneficiary premium.

How do I decide which approach is the most cost-
effective for me?
When you have access to both an employer-based plan and Medicare, deciding on the most
cost-effective approach to building insurance coverage takes a bit of work. To start, add up
each plan’s out-of-pocket costs, including its premiums, deductibles, copays, and
prescription drug costs. Consider what treatments, services, and payments you deal with
most often and what you think you’ll need in the near future. Your employer’s benefits
manager should be able to help you understand your workplace insurance benefits. Once
you’ve got that information, take a look at this Medicare guide, which may help you make
your decision.

The bottom line
You can use Medicare while you’re still working. If you work for a large employer, the decision
is typically up to you. To decide on the right approach, you’ll need to consider both plans’
costs and coverage. If you do decide to stick with employer-based coverage and defer
Medicare, make sure that when you leave your job, you sign up for Medicare during your
special enrollment period in order to avoid penalties.

Subscribe and save.
Get prescription saving tips and more from GoodRx Health.
Enter your email to sign up.

By signing up, I agree to GoodRx's Terms and Privacy Policy, and to
receive marketing messages from GoodRx.

Related Articles

I’m Healthy and Have
Traditional Medicare.
Should I Consider a
High-Deductible
Medigap Plan?
Written by Jennie L. Phipps

What Do Medicare Star
Ratings Mean for Me?

Written by Lindsay VanSomeren

What Does Medicare
Cover?

Written by Michael Schroeder

Changes Coming to
Medicare Prescription
Drug Plans in 2022

Written by Diane Li

What Are Medicare’s
Major Out-of-Pocket
Costs?

Written by Michael Schroeder

How Does the Premium
Tax Credit for Health
Insurance Work?
Written by Charlene Rhinehart,
CPA

Medicare Prescription
Drug Coverage: How to
Compare Plans and
Save
Written by Dan Wagener, MA

5 Ways to Ace Medicare
Open Enrollment

Written by Jeanne Lee

Savings Options with
Medicare Part D
Coverage

Written by Ronilee Shye, PharmD,
BCGP, BCACP, CDE

Does Medicare Cover
Hearing Aids?

Written by Fran Kritz

What Is Medicare Part
A, and What Does It
Cover?
Written by Nicole Pajer

Medicare Glossary of
Terms

Written by Kristen Gerencher,
MSOT

Download the GoodRx App
now!

Let us text you a link to download
our free Android or iPhone app!

Enter your mobile numberSend

Don’t miss out on
savings!

Enter your email addressSubscribe

By providing your email address, you agree
to receive emails containing coupons, refill
reminders and promotional messages from
GoodRx. You can unsubscribe at any time.

Copyright ©2011-2021 GoodRx, Inc.

Cookie Preferences Privacy Policy Disclaimer Terms of Use

This information is for informational purposes only and is not meant to be a substitute for professional medical advice,
diagnosis or treatment. GoodRx is not offering advice, recommending or endorsing any specific prescription drug, pharmacy or

other information on the site. GoodRx provides no warranty for any information. Please seek medical advice before starting,
changing or terminating any medical treatment.

GoodRx works to make its website accessible to all, including those with disabilities. If you are having difficulty accessing this
website, please call or email us at (855) 268-2822 or ada@goodrx.com so that we can provide you with the services you

require through alternative means.

Prices & Discounts

Insurance

Mobile Apps

GoodRx Prescription
Discount Card

Drugs A-Z

Drugs by Health
Conditions

Drug Classes

Most Prescribed Drugs

GoodRx for Pets

Brand-Name Drugs

GoodRx Gold

GoodRx Care

Telehealth Marketplace

Labs Marketplace

Tools & Info

How GoodRx
Works

Find a Pharmacy
Near Me

Healthcare
Professionals

Health

Latest Health
News

COVID-19
Vaccine

COVID-19

Seasonal Flu

Erectile
Dysfunction

Support

Help & FAQs

Advertising
Notice

Accessibility

Company

About
GoodRx

Press

Research

Social
Impact

Jobs

Investors

Ad
ve
rt
is
em
en
t

Ad
ve
rt
is
em
en
t

Ad
ve
rt
is
em
en
t

Ad
ve
rt
is
em
en
t

Ad
ve
rt
is
em
en
t

Ad
ve
rt
is
em
en
t

Enter your email addressEmail address Subscribe

See more about Medicare

View more

https://www.goodrx.com/insurance/medicare/high-deductible-medigap-plan-f-g
https://www.goodrx.com/insurance/medicare/medicare-advantage-star-ratings
https://www.goodrx.com/insurance/medicare/medicare-coverage
https://www.goodrx.com/insurance/medicare/changes-coming-to-medicare-prescription-drug-plans-in-2022
https://www.goodrx.com/insurance/medicare/how-much-does-medicare-cost
https://www.goodrx.com/insurance/medicare/premium-tax-credit-for-health-insurance
https://www.goodrx.com/insurance/medicare/medicare-prescription-drug-plan-how-to-choose
https://www.goodrx.com/insurance/medicare/five-ways-to-get-the-best-medicare-plan-value
https://www.goodrx.com/insurance/medicare/prescription-drug-savings-while-on-medicare-part-d
https://www.goodrx.com/insurance/medicare/medicare-covers-hearing-aids
https://www.goodrx.com/insurance/medicare/medicare-part-a
https://www.goodrx.com/insurance/medicare/medicare-glossary-of-terms
https://www.goodrx.com/health
https://www.goodrx.com/insurance
https://www.goodrx.com/insurance/medicare
https://www.medicare.gov/supplements-other-insurance/how-medicare-works-with-other-insurance
https://www.medicareinteractive.org/get-answers/coordinating-medicare-with-other-types-of-insurance/coordination-of-benefits-basics/creditable-drug-coverage
https://www.goodrx.com/insurance/medicare/how-to-avoid-medicare-part-d-penalty/
https://www.medicare.gov/your-medicare-costs/part-a-costs/part-a-late-enrollment-penalty
https://www.medicareinteractive.org/get-answers/medicare-health-coverage-options/original-medicare-enrollment/medicare-part-b-late-enrollment-penalties
https://www.goodrx.com/insurance/medicare/how-to-avoid-medicare-part-d-penalty/
https://www.medicareinteractive.org/get-answers/medicare-prescription-drug-coverage-part-d/medicare-part-d-enrollment/part-d-late-enrollment-penalties
https://gx9e.app.link/czKZC1PPD4
https://gx9e.app.link/ujVxtmXPD4
https://www.facebook.com/goodrx
https://www.instagram.com/goodrx/
https://twitter.com/goodrx
https://support.goodrx.com/hc/en-us/articles/115005228506-Privacy-Policy
https://www.goodrx.com/go/landing-pages-footer-disclaimer-page
https://support.goodrx.com/hc/en-us/articles/115005225563-Terms-of-Use
http://legitscript.com/pharmacy/goodrx.com
https://www.safe.pharmacy/buying-safely/
http://www.bbb.org/losangelessiliconvalley/business-reviews/online-drug-and-prescription-services/goodrx-in-santa-monica-ca-351397#bbbseal
https://www.goodrx.com/insurance/health-insurance
https://www.goodrx.com/mobile
https://www.goodrx.com/discount-card
https://www.goodrx.com/drugs
https://www.goodrx.com/conditions
https://www.goodrx.com/classes
https://www.goodrx.com/drug-guide
https://www.goodrx.com/pet-health/pets
https://www.goodrx.com/brand
https://www.goodrx.com/gold
https://www.goodrx.com/care
https://www.goodrx.com/treatment
https://www.goodrx.com/treatment/labs
https://www.goodrx.com/how-goodrx-works
https://www.goodrx.com/pharmacy-near-me
https://www.goodrx.com/healthcare-professionals
https://www.goodrx.com/health
https://www.goodrx.com/conditions/covid-19/vaccine
https://www.goodrx.com/conditions/covid-19
https://www.goodrx.com/conditions/flu
https://www.goodrx.com/conditions/erectile-dysfunction
https://support.goodrx.com/hc/en-us
https://support.goodrx.com/hc/en-us/articles/360026530331-Advertising-on-GoodRx
https://support.goodrx.com/hc/en-us/articles/360032961692-Accessibility-on-GoodRx
https://www.goodrx.com/about
https://www.goodrx.com/press
https://www.goodrx.com/research
https://www.goodrx.com/social-impact
https://www.goodrx.com/jobs
https://investors.goodrx.com/
https://www.goodrx.com/health

